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Development & delivery of a training programme to

ensure staff achieve stroke specific competencies at
the new Vale Community Hospital Stroke Unit. ‘ ‘

By Dave Bowen -Training & Development Co-ordinator / Senior Occupational Therapist ‘
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52 internal stroke training sessions delivered with 375 attendees.
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h -~ 6. Implications
27 external stroke specific courses / conferences attended by 70 participants.

97% of staff had achieved 4 or more stroke specific competencies by July 2019. The training programme has contributed to staff becoming more knowledgeabile,

100% of staff that completed the staff survey in July reported they were either somewhat skilled and confident in stroke rehabilitation. A rolling stroke training and develop-
confident or very confident in stroke rehabilitation as opposed to only 31% in January. ment programme has been established to ensure baseline stroke competencies are

maintained and strengthened.
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